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Men’s Resource Centre (EHCC)


The Men’s Resource Centre (MRC) has now been providing services to men living in Manitoba for the past six years. As a centre, we continue to be pressed by the overwhelming demand for service by men, proving once again that men today are willing and wanting to access therapeutic support to face difficulties in our lives. We have a better sense that reducing the complexity of men’s lives to that of “perpetrator” denies the many ways in which men experience hurts and injustices, both in relationships and in social structures. We have found many men want loving close relationships but have to overcome histories of abuse, discrimination and restrictive gender ideologies. Not only do men suffer because of these limitations, but also so do other men, women and children with whom men have relationships.

The MRC continues to receive core funding from the Family Violence Prevention Program, one of only several men’s programs supported by the province of Manitoba. Additional sources of revenue have been generated through services to the University of Manitoba, including course instruction to Graduate and Undergraduate family violence courses ($14,000) and through providing field instruction to BSW students ($5000).

The MRC continues to use the MRC Five Year Plan as a guide on which to provide services; currently, we are in the final year of the Plan. It has been helpful to have articulated our values and a direction from which to go. However, we are learning that as we continue to adapt to the social environment, a five-year plan risks becoming a stagnant document. As an example, we have made no inroads in considering the issue of literacy, and in this past year, we have decided to “give up” on the hope of developing a response to the issue of men’s literacy within the timeframe of the Plan. On the other hand, the Plan has helped to remind us of our commitment to, and the importance of, the Peer Mentor program. This past year, we have dedicated resources to expanding this aspect of the MRC. In this coming year, we will begin developing a shorter agency plan (three-years) and prioritize areas that are within our reach. From there, we will look at what other projects we can engage in that promote a broader understanding of the experiences of men. 

In the counselling program, the MRC continues to offer “Drop-in counselling” 10 hours/week, which provides the opportunity for men to attend counselling without a pre-scheduled appointment (this increases accessibility to men without a phone). The MRC continues to offer short-term individual counselling of 6-8 sessions for men unable or unwilling to attend group counselling.


The Men’s Resource Centre offered nine closed therapy groups this year, including groups for men relating to childhood sexual abuse, self-esteem, communication skills, and a group for men to explore the experience of love in their lives. We offered a new group for men to consider some general “men’s issues”, which we will offer again in the coming year. We intended to run a group for men regarding their use of child pornography, but this group has been cancelled pending clarification regarding child welfare reporting requirements. In the group for men who have experienced childhood sexual abuse, we invited supporters of the participants to attend, voice support, ask questions and share stories of changes they have witnessed in the group members. This initiated a dialogue between the survivors and their significant others regarding their experiences of sexual abuse, and has been very beneficial to both survivors and supporters

In addition to the closed groups, we have offered four different open groups. Open groups are “drop-in” groups intended to explore general themes in the lives of men (a relationship group, an after-care group for men who have been sexually abused as a child, a father’s group and a grief/loss group) but with no pre-screening or session agenda. “Whatever the men come in with” serves as the material for the night. They make for challenging groups sometimes (such as unpredictability and changing group membership), but they also provide schedule flexibility and immediacy that closed groups often cannot.
In the community outreach program, the MRC remains committed to providing services to men living in rural Manitoba. This past year, the MRC partnered with Men Are Part of the Solutions (MAPS) to develop a domestic abuse counselling program in Thompson. MAPS is a men’s organization committed to social justice and have attempted to publicize issues in their community about men’s violence against women. MRC staff researched and developed a model that they could begin using in Thompson. The MRC also held a weekend workshop in the Pas the weekend prior to Valentine’s Day, entitled “Men & Love”. In addition, we presented in Powerview, Manitoba to high school boys on issues related to masculinity; we held a one-day Anti-homophobia workshop in Gimli; and, finally, we have partnered with two women’s shelters, Nova House (Selkirk) and Interlake Women’s Resource Centre (Gimli), to further develop services to men and women affected by domestic abuse. At the time of this writing, however, we have been unable to attain funding for this project.
This past year, we hosted a men’s “Fireside Chat” at Birds Hill provincial park. This was an event for men to commune with nature and to share with others the experiences of being a man in today’s world. Given the success, we intend to have more events like this in the future.
The MRC continues to operate a province-wide toll free number (1-866-MRC-EHCC), and continues to arrange shelter for men who are at risk for physical harm in their intimate relationships, both in assessing for risk and providing follow-up support to the men. The Men’s Resource Centre continues to offer free clothing to men through our clothing exchange program. 

The peer mentor program provides an opportunity for men to support other men to counter the cultural prescription for competition between men. The MRC delivered one more peer mentor volunteer trainings (40-hours of training) this past year, which was attended by nine men. The MRC provides on-going support to the peer supporters who act as ‘sponsors’ or mentors, co-facilitators in therapy groups, and are involved in the delivery of the MRC’s drop-in counselling program. This year, we utilised a series of “veteran” peer mentors to co-facilitate the training sessions. This provided the new peer mentors with “real life” experiences of peer mentoring at the MRC while acknowledging the wisdom the peer mentors can offer clients and staff here at the centre. This training, our seventh “class”, brings the total number of trained volunteers to eighty that have received the peer mentor training at the MRC. In the coming year, we will be altering our peer mentoring program to include a practical component to enhance the learning opportunities of our peer mentors.

The staff at the MRC remained committed to on-going community involvement. In the past year, we have met with Evolve and Klinic to develop a “seamless service” approach for men. We have also met with representatives from the Rainbow Resource Centre, Nine Circles and the Aboriginal Health & Wellness (Men’s Healing Program) to consider programmatic issues related to working with male clients. MRC staff facilitated the one-day training workshop on “Zero Tolerance policies” in Manitoba (hosted by the Manitoba Association of Family Violence Workers), “HIV Stigma” (Employment & Income Assistance), “Developing Effective Relationships with Male Clients” (Manitoba Corrections) and assisted in volunteer training (Nine Circles Community Health Centre). The MRC provides monthly presentations to clients of an in-patient alcohol/drug rehabilitation program (Addictions Foundation of Manitoba). Finally, MRC staff has participated in Education Equity Committee and on the Professional Unsuitability Committee for the Faculty of Social Work.
The MRC remains dedicated to the education of future service providers on issues related to working with male clients. The MRC has provided the Faculty of Social Work with five BSW social work student placements this past year; MRC staff was a thesis committee member for one MSW student; and we are currently involved in four MSW-students’ advanced placements. MRC staff have presented at many courses at the University of Manitoba, including the Faculty of Social Work, Faculty of Nursing and the Faculty of Medicine. MRC staff has taught the BSW and MSW Family Violence courses offered through the Faculty of Social Work, which has generated revenue for the centre while providing students with instruction in current family violence practice models. We have participated in Inner-city Social Work student selection process. MRC staff have presented at the "Walking Together: HIV & Co-Existing Conditions" conference on HIV & Depression and at the Canadian Queer Services Conference on Hate Crimes & Gay Men.

This year, the MRC staff continued its commitment to public service, serving on the board of directors for the Manitoba Association of Family Violence Workers and the Rainbow Resource Centre. Additionally, MRC staff is on the advisory committees of the Domestic Violence Intervention Unit, the Winnipeg Child Access Program, The Manitoba Harm Reductions Committee and the Gay Lesbian Bi-sexual Transgendered Two-Spirited (GLBTT) Health Coalition. Finally, we have participated on the Transgendered Support Network and remained involved in the Men Overcoming Sexual Abuse (MOSA) Manitoba network.
From the period of April, 2006 until March, 2007, the Men’s Resource Centre has seen 129 men for individual counselling (614 sessions), 128 men for group counselling (124 sessions), and 1,000 clients in the drop-in counselling sessions (1,131 sessions). A total of 649 men attended 120 hours of community outreach activities, 212 participants attended 94 hours of training that we provided, and 582 participants attended 64 hours of public education that the Men’s Resource Centre delivered.

It is clear that antiquated beliefs about men’s unwillingness to change are outdated, given the continuing increase of clients we see at the Men’s Resource Centre (1357 counselling clients, an increase of 31% over last year total clients; and 1443 participants in our non-counselling programs, an 19% increase over last year). Given the opportunity, men do use the centre to make changes in their lives and relationships. These changes for men forces all of us to re-examine our ideas of what it means to be a man in today’s world.
The MRC has very committed staff and peer mentors who provide the men who attend the centre with the support that they need to live a meaningful and satisfying life. Given the success of our first six years, it is exciting to consider the potential impact the MRC could have in the coming years for men and their families in Manitoba.
Duane Lesperance

MRC Program Manager

